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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

MONITORING ID: 24-0253900-1 | Monitoring summary report for Shandong Intco Medical Products Co., Ltd. —

2/15



GENERAL DESCRIPTION

Name of Lead auditor: Iris Zhang; APSCA membership number: CSCA 21704530

Monitoring partner name: APCER (Monitoring firm APSCA #: 11600046)

Audit schedule details: The audit is planned for 1 auditor x 3 days onsite.

Announcement Type: Semi Announced Follow-up Monitoring (Auditor only verified the performance areas of
PA1,2,5,6,7,13 identified with findings during last full audit. All other PAs were rated as N/A in the report)

Business partner information:

Shandong Intco Medical Products Co., Ltd (Local Name: WL ZZ#HE 7 #| A R4, Uniform Code of Social
Credit:91370781561439654L) is currently located at No.9888, Qiwang Road, Naoshan Industry Park, Qingzhou, Weifang
City, Shandong Province, China (Local address = H[E WL Z&#thE IR L Tk E5FE 598885 ). The factory was
established in Aug 2010.

The factory is now mainly specialized in the manufacturing of disposable gloves and masks. Main processes for gloves
included mixing, dipping, washing, heating, stripping, inspecting and packing. Main processes for masks including
compounding, forming, cutting, ultrasonic welding, inspecting and packing. Most processes for gloves and masks were
finished on production lines. No service or process was subcontracted.

As per management interview, peak season in the factory was not obvious, but the production capacity was low in Feb
2025 and Jan 2025 because of holiday of China Spring Festival.

Audited location information:

The factory owned 18 buildings for administration, warehouse and production workshops. The total building area used by
the auditee was about 120,000 square meters.

The layout of the buildings were as below:

Building No.1 (1 floor, partially 3 floors): 1F_PVC plant No.1 (All processes except mixing process 1 . Warehouse.
2F_Office. 3F_Mixing. (NBR plant No.1 was demolished and new workshop would be built)

Building No.2 (1 floor, partially 3 floors): 1F_NBR plant No.2 (All processes except mixing process 1 . Warehouse.
2F_Changing room and staff room. 3F_Mixing.

Building No.3 (1 floor, partially 3 floors): 1F_NBR plant No.3 (All processes except mixing process 1 . Warehouse.
2F_Changing room and staff room. 3F_Mixing.

Building No.4 (1 floor, partially 2 floors): 1F_PVC plant No.2 (All processes except mixing process 1 . Warehouse.
2F_Mixing. Mask workshop.

Building No.5 (1 floor, partially 2 floors): 1F_PVC plant No.3 (All processes except mixing process 1 . Warehouse.
2F _Mixing.

Building No.6, No.7, No.8, No.9: Boiler rooms.

Building No.10, No.11: ETP facilities.

Building No.12, No.13 (1 floor) : Mould warehouse.

Building No.14: PVC powder warehouse.

Building No.15(1 floor) : Chemical warehouse.

Building No.16 (1 floor, partially 2 floors): 1F_Canteen, kitchen. 2F_Canteen.

Building No.17 (5 floors): Dormitory.

Building No.18 (6 floors): Dormitory.

No other occupants were available at the factory site.

Operating shifts and hours:

The factory provided the attendance records from Jun 2024 to the audit day for review. Based on management and worker
interview, for regular working time, 548 employees had one shift and worked for 8 hours per day and 5 days per week
(from Monday to Friday). Their regular working time were 8:00-11:30 and 12:30-17:00. Sometimes, they had overtime of 8
hours on Saturdays. Other employees had two shifts. The day shift was 8:00-20:00 and the night shift was 20:00-8:00.
Each shift had 3 hours for meals and breaks.

Time recording system:
The factory used a face detecting system to record workers’ working hours including regular working hours and overtimes.
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Salary payment details:

Payroll records from Jun 2024 to Apr 2025 were provided for review, all employees were paid by hourly rate. Wages were
paid by bank transfer before the 20th of each month for the preceding month. The lowest basic wage among samples was
RMB11.56 / hour which was not less than the legal minimum wage standard of RMB11.55/hour (RMB2010/month). For
overtime premium, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest
days respectively, and no overtime was arranged on public holidays.

Worker number information:

According to the roster, there were total 1626 employees (including 647 males and 979 females) in the factory, of which
1087 employees were production workers (389 males and 698 females).33 employees were domestic migrants and all
employees were hired by the factory directly. One female employee [ office) was pregnant and one was on maternity
leave. There was no other vulnerable worker (such as foreign migrant, young, disabled, temporary, seasonal, home-based
worker) in the factory. The youngest employee was 18 years old and was born on Apr 7, 2007, and started working in the
factory on Apr 9, 2025. No special group worker (such as interns, apprentices, contractor workers etc.) was found in this
factory.

During this audit, 20 production employees (7 males and 13 females) and 1 female management were interviewed.

Good practices:
1. The factory provided living wage prior to the audit.
2. The auditee provided kitchen&canteen, dormitory and transportation to employees at an affordable cost.

Worker organization details:
There was no union available in the factory, but there were 7 worker representatives elected by workers on Nov 4, 2024.

Circumstances:

The management agreed the auditor to visit the whole areas of the factory and kept an open attitude during the audit.
During the onsite tour, no obvious gap identified between the workforce and production capacity, and all production
processes were running normally. There was no special circumstance during the audit.

Summary of findings:

The audit was basically fulfilled according to the audit plan sent prior to the audit. At the end of the audit, auditor
communicated the findings in detail to factory and allowed them to ask questions and make any needed clarifications.
Finally, they agreed on the findings and signed the on-site audit findings report. The performance areas needed
improvements were as follows: PA 1, 2, 5, 6, 7 and 13. No other serious issue was noted in this audit.

Living wage calculation:

a. There is no GLWC benchmark for the audited location, so the data of Living Wage in the report were provided by the
auditing company. Detailed data for Living Wage calculation were filled in the report.

b. Generally, by Anker Methodology, Net Living Wage = Cost of Basic but Decent Life for a Family / Number of Workers
per Family. Based on the concept of Anker methodology, the formula "Living Wage = per capita consumption expenditure
x (0.5 x avg. household size) x 1.1" is used for calculation, because “per capita consumption expenditure” covers the daily
basic costs of living.

c. In the formula, the "Number of Workers per Family" is taken granted as two because of the realistic difficulty in
investigation and calculation. The data on "avg. household size" all come from The Seventh National Census report. The
data of "per capita consumption expenditure" generally come from local Statistics Bureaus, because those data meet the
expectations of Anker methodology, for example, the participation of local people and organizations in order to increase its
credibility and acceptance by stakeholders, and transparency and detailed documentation and analysis to ensure that the
living wage estimate is solid and credible.

Personal data protection:
As Personal Information Protection Law implemented in China since Nov 1, 2021, so workers’ faces, names, ID numbers,

contact information, brand names and logos etc. taken in the photos are protected in the sake of privacy.

Additional remark:
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There was no agency, contractor or collective bargaining agreement used by the auditee, which makes these documents
not applicable. Also, no government waiver was obtained currently, which makes the waiver not applicable.
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SITE DETAILS

Site
Shandong Intco Medical Products
Co., Ltd

GICS Classification

Sector
Health Care

Sub Industry
Health Care Equipment

amfori Process Classifications

Inspection with manual or visual qualit
Packaging / Packing and shipping
Mixing / Stirring

Molding / Moulding / Shaping / Formin
glass)

Heating (plastic)

Washing and cleaning

NACE Classification

N.A.

MONITORING ID: 24-0253900-1

Site amfori ID
156-002136-002

Industry Group Industry
Health Care Equipment & Health Care Equipment &
Services Supplies
GS1 Classifications
y control N.A.
g (ceramic/

Water Stress Situation

This site is located in a high or extremely high water
stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

1,064
2,010
2,010
2,224.27
20

452
612

647
979

o O O O o o o

49
86

o O O O o o o

351
727

Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

MONITORING ID: 24-0253900-1

0 Workers
0 Workers
647 Workers
979 Workers

0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
0 Workers
1 Workers
0 Workers
7 Workers
13 Workers
0 Workers
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MONITORING ID: 24-0253900-1

FINDINGS

PA1: Social Management System

Site: Shandong Intco Medical Products Co., Ltd | Site amfori ID: 156-002136-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Not Corrected

By interviewing with management, worker
representative and workers as well as documents
review, factory already established the social
responsibility management manual and procedures
based on amfori BSCI principles and local legal
requirements. Relevant laws and regulations had
been collected and updated by assigned person
periodically. The factory management also
conducted regular internal audits and provided
related training for workers. However, the
management system was not operated effectively
as there were findings identified in PA2, PA5, PAG,
PA7, PA13 such as monthly overtime not controlled
well. This question is rated as partially because the
general condition in the factory is acceptable, and
no serious issue was found.

IR

BEHSERE TANENT AR B AR 4EH
& , I 24iRBamfori BSCIENIFN L kA Bk
B T HEEHEREFMINGES - R EENR
T ) EHNENE . T TEET TR THE
Wiz, AT AEMHERE - B2 . B TPA2,
PAS5, PA6, PA7, PA13 5 INTFEANE AndH=H 7 1&
Fini , BERRFEAAIET - AR
Bofs . AA I MERERET S . %
BEW™ER) ) -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

New Finding

According to interviewing with management as well
as documents review, it was noted that the factory
had established the workforce planning and cost
accounting procedures, while they did not conduct
workforce capacity evaluation, which leaded to
employees’ monthly overtime exceeded legal limits
systematically. This question is rated as no
because though corresponding procedures had
been established but they were not effectively
implemented.

PA 2: Workers Involvement and Protection

e

BN ERRNBHIARIHER . FRRIL
BRI PRI A RERRRR  BiRA T~
Aoty . SRR THIERZN AInYEBEHEL. X
MALEE A AT ERREERA T 2RI
RIF2FF . EFHAR AT -

Site: Shandong Intco Medical Products Co., Ltd | Site amfori ID: 156-002136-002
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Not Corrected AR

According to interviewing with management as well  JBITSEREERHH AR HER , T
as documents review, it was noted that factory had 2R HEamfori BSCI #4741 ENIH I EARIP T A BYEHR
set long-term of goals to protect employees as per BHF . B KiridE12 AR BEsrEER . B
amfori BSCI COC, while they did not monitor the FiERATHRATIMAESS - E T A ST
achieving situation in last 12 months. And workers ESHERZECIBFETTH . BHERIT-

and worker representatives did not get involved.

This question is rated as partially because long-

term of goals are feasible but they have not been

implemented.

PA 5: Fair Remuneration
Site: Shandong Intco Medical Products Co., Ltd | Site amfori ID: 156-002136-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

Partially Corrected P EER
Based on management interview and documents ETEREHUINHEE , I P47 AR
review, the factory had assessed the local decent HiETHAE 33550 . B TARMSREFT

living wage which was RMB3355 per month. But BWAh327 L AEEEFTE . HFudke . 28
the lowest normal wage in the factory was 2o JARTII AESERETE - B EEER
RMB3227/month (including basic wage, FoFENERREI HETSMERTE . BiZ
performance bonus and full attendance bonus), HEs T H R T#20100T/ H -

which was lower than the living wage data. This
question is rated as partially because the factory
had calculated the living wage data and it was
higher than the local minimum wage standard
RMB2010/month.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

[ees [

Finding

Not Corrected SREIRT

Insufficient social insurance was provided in the T HHREARAFE -

facility. S AT 12T JA202456 AE202555 Afit
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Finding

The factory provided social insurance receipts from
Jun 2024 to May 2025 for review during the audit.
According to the latest insurance receipt of May
2025 and management interview, it was noted that
there were total 1626 employees (including 501
retirees, 6 new recruits, no temporary or dispatched
worker) in the auditee, 1155 workers (including 71
employees who had not applied for the retirement
registration though they had reached the retiring
age.) were provided with social injury insurance,
pension insurance, maternity insurance,
unemployment insurance and medical insurance.
35 employees were not provided with social
insurance. The factory also provided commercial
injury insurance to all the other employees and the
insurance was valid from Nov 30, 2024 to Nov 29,
2025. The facility did not obtain waiver about social
insurance from the local government. This question
is rated as partial because the social insurance
coverage of this factory was 97%, more than 80%.
(Labor Law of the People’s Republic of China
(2018 Amendment) Article 72 and Article 73)
Remark: The management explained that some
employees participated in rural insurance at their
villages. They did not want to buy the social
insurance in the auditee, which was also confirmed
by the employees’ interview.

R F I ETZ - RIERITH1202555 ARAHRE
BEIDEFENEER R , I #FRTI16264 ,
HEhF501BAFBAFHMHRAT . 685 AR

T . el IikEL . 11558/ T (EE714E
R R ER IR FEL . B 4S8t Ra
AIAEEM T Tinfrbe . FERRE , £F K . &
AR FIET Rk - 359 AT HARIEMR T
HEMATE R TR T FlbEsh e . AEAM 2024
F11H300E20255F11 H29H - I oA BELh
BRI BB FAT AR B ST Ml EAs T A S
& . EAL HRERESHIHT% . 5 T80%- (F
1) REFIEFEhiE ¢ 2018181F 2 BH+"F0F
++=%)

HE - BEERES s IA SRRt =FE.
NEFMEMET T EEERT . DL EBRIR T
HORRLA, -

PA 6: Decent Working Hours
Site: Shandong Intco Medical Products Co., Ltd | Site amfori ID: 156-002136-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

e

ETHFR208 AT (78K T AR EHBIT
A3 75202554 B |, 202411 BF020245F9 B
LT EW . 208 AT H5EKAYIT ATE20245F
11 BANEEET (8]0 40/ 8T , BTN B KA 366 -
o BhnEIRtE) A 40/ 0t - RIBEREEME TH

B I nEta & . 1A BB ki E £
IHE - E AT AFEHEEZERIM A
N ETFE RSB ENE RKAER . ({hiE
ARSIEFTE Y FO+—F)

&iE -

New Finding

Based on the attendance records of 20 sampled
workers (7 workers with only day shift and 13
workers with two shifts) from three sampled months
(Apr 2025, Nov 2024, Sept 2024) provided by
factory, it was noted that 5 (workers with day shift)
out of 20 randomly selected workers' monthly
overtime hours were 40 hours in Nov 2024,
exceeding legal overtime limit: 36 hours per month.
The max. monthly overtime was 40 hours.
According to interview with management and
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MONITORING ID: 24-0253900-1

Finding

workers, overtime work in the factory was voluntary
and they preferred to work overtime to earn more.
This question is rated as no because employees’
monthly overtime exceeds legal limits
systematically in the factory. (Labor Law of the
People’s Republic of China, Article 41)

Remark:

1. In Apr 2025 and Sept 2024, the max monthly
overtime hours of the workers with only day shift
was 24 and 32 hours, not exceeding legal overtime
limit: 36 hours per month.

2. The comprehensive working hour system was
implemented for all workers with two shifts. In the
recent one period from Feb 5, 2024 to Feb 4, 2025,
the workers' max total working hours was 2416
hours, not exceeding the legal limit 2432 hours.

PA 7: Occupational Health and Safety

1. 7202554 H#12024F9 F , KA T ARIEAH
TNPERT ] 7Bl 24/ BN 32/ A L B E R
HIE A 36/ A -

2. HMI T AKX R REGEAT TR - FERIE— 1R
HitEtEER € 2024F2 A5H E2025F2 48 1 [
TAMEAE TR A2416/ 8T , FBITEME R
2432/ B o

Site: Shandong Intco Medical Products Co., Ltd | Site amfori ID: 156-002136-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Not Corrected

According to interviewing with management,
employees’ representative and employees,
documents review as well as site tour, it was noted
that the factory had established a complete
occupational health management system, but it did
not operate effectively, which resulted in the
discovery of occupational health and safety issues
in violation of laws or Codes in PA7. This question
is rated as partially because the general condition

of health and safety in the factory is acceptable and

no serious issue is found.

Remark: Please refer to 7.11 for the issue about the

products storage against walls.

FEER

BEESEER TAKRENTAMRY , XHEF
DLRIRE . FiRAIIL] D& T M
W RRERER . BHFFHMET . SEEPATE
PIF e R E K SiBSCHT A HEM B R AR b
&R EAAEETEh o FE R EEET
Rz AR RS L F EIER
=5,

FiE - EERERAIREESET 1.

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?
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Finding

Not Corrected and New Finding was found
During this audit, through onsite observation,
document review, management and workers
interview, it was found:

1. The factory's safety risk assessment did not
include the older workers (about 30% of the
employees were over the age of retirement).

2. The factory had conducted the occupational
health hazardous factors test on May 14, 2025, but
had not obtained the report yet. (Workplace
Occupational Health Management Regulations
Article 20)

This question is rated as partially because the
factory has established health and safety
procedures. The factory also provided training to
the employees, and they were aware of the risks.

FE A R IFAE

RIECHEE . BEEHRERATHY . LRI
FE L R -

1. I BIREAHEREEFERT (£930% A T
RIRFES) -

2. TJ F2025%5 8140 2#17 T RIHERRER
ol BEFREERS .  {TEpAIETE
BEENEYE_+F>

R A S FE L BAL BHERRER
2REFH. I thiaRTIRETHE , BRI
T8 R R -

Question: 7.5 Is there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to

injury to themselves and fellow workers?

Finding

New Finding

Based on management interview, worker interview
and document review, the factory conducted fire
drill twice per year and the last one was on Nov 20,
2024, exceeding six months till now. But the factory
was a key unit for fire safety. Fire drill should be
conducted at least every half a year.

This question is rated as partially because the
audited factory conducted fire drills twice per year
(covering day and night shift, workshop and
dormitory) and provided trainings on health &
safety to workers regularly. i Regulation on Fire
Prevention Safety Administration of State Organs,
Associations, Enterprises and Institutions (2001),
Article 40 2

EincE)

ETEEE . ATNE . RTHH® . LUEXXHE
%, T SF#TMEES . &IE—R7E2024
F11R208 , BASBE¥EF. BT AEMELE
B, RE DR F T PRS-
AR S, EA T ST
PR CEESAVIREY . FEkES )  BES
mATREERRFRZ2TEAE. (X B
s dlk s BRI EENE FO+F D

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

T oiceses
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Finding

New Finding

According to interviewing with management and
employees, document review as well as site tour, it
was noted no safety label was available for two
buckets of PU agent in the mixing area for PVC
workshop. This question is rated as partially
because MSDS had been posted onsite. And anti-
leakage facility was installed for the lubricating oil.
(Regulations on the Safety Management of
Dangerous Chemicals, Article 20)

EpE )
BTSEERHNA TN . THEEURNHE
¥ . PVCELALZE A FRPUBNRI Z 2474 - X4
BHEA A A RE S IIEHA KN T MSDS ,
HEE T tREm. « (RS2SR EES
By E=+%

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

Not Corrected

Based on management interview, worker interview
and observation, the distance of about 5% of the
cartons from walls was less than 50cm. This
question is rated as partially because the main
evacuation routes were marked clearly. And the
building used by factory was maintained in good
condition, no obvious cracks were found. The fire
safety certificate and construction safety certificate
were also provided. (Article 18 of the Warehouse
Fire Safety Management Rules)

IR

WRIEEERHT , ATH RIS , £95%H045
a5 R EEE VT 5008 « XAl ST

& . FAEEMmE S ORI, BT

FRMBERMAEIFN DT L IEFREMEEEE

MERE TR TRERE - (o

KEEEINN S F185

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

Finding

New Finding

According to interviewing with management and
kitchen worker as well as site tour, it was noted that
one kitchen worker did not wear a mask when he
was cooking. This question is rated as partially
because the kitchen workers obtained valid health
certificate, and factory management conducted
regular hygiene checks in the kitchen and canteen.
(Food Safety Operation Standards of Catering
Service (2018), Article 14.3.1.3)

PA 13: Ethical Business Behaviour

FREM

B SEREIMFIAHE A RIHER , &0—
TR MEIOS - X 07 5
AHEHNEREFIHFILR . I BRESY
HEABTHTERIERE. (BURSERT
2EEHTE € 20181 14.3.1.3
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MONITORING ID: 24-0253900-1

Site: Shandong Intco Medical Products Co., Ltd | Site amfori ID: 156-002136-002

Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws

and regulatory requirements?

Finding

Previous Finding Corrected But New Finding
Identified

By interviewing with management, worker
representative and workers as well as documents
review, the factory established policies/procedures
and effective mechanism on protecting personal
information/privacy but did not provide the training
to the person responsible for keeping personal
information. This question is rated as partially
because the factory established policies/
procedures on protecting personal information/
privacy.
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